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Hospice Care is an interdisciplinary health care program. Members of our interdisciplinary team
include doctors, nurses, physical therapists, dieticians(# & &7), chaplains(# &F) and me — the
social worker. Our hospice program coordinates medical, emotional, social, and spiritual services
for people who are terminally ill and their families. Its purpose is to make it possible for people to
exercise the option of living and dying among family and friends. Our program provides various

health care, social, and psychological supports.
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As a social worker in the hospice program, I work with participants and their families in a lof of
different ways. For example, they participate in planning activities as team members. I provide
counseling services and coordinate the services participants select. Family members often continue
fo use the support services of our program after their loved one has died I facilitate the
bereavement group( % #E B 4%) that our hospice program sponsors. Grief counseling before and

after the death of a participant is a very important part of our program.

The holistic approach of the hospice means that I have opportunities to work with professionals
Jrom other disciplines to provide an alternative approach to caring for people who are terminally ill.
A lot of people ask me, “How can you immerse(+€ & 3%) yourself in death? ” You may be asking that
question, too. Paradoxically( # 364 7 H X F T IXIEARS | H A Z | ), working with issues of
death, I've immersed myself in life. I ve learned a lot about living from people who are dying! And I
have come to appreciate the significance of working in an atmosphere of collegial support.

( &#} 4 & * DuBois, B. and Miley K. K. (2008). Social Work: An Empowering Profession (6% ed.). Bostron, MA;

Pearson. pp. 7-8.)
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23 ~ I would like to propose(#% ) a model in which maintaining an awareness of one’s lack of cultural
competence(X1LEE /1) is the goal. With “lack of competence” as the focus, a difference view of
practicing across cultures(# 3 16 &4 & # T1%) emerges. The client is the “expert” and the clinician(g
F# T 4E) is in a position of trying to understand what life is like for the client.

( F#} IR ¢ Dean, R. G. (2001). ‘The Myth of Cross-Cultural Competence’, Families in Society, 82 (6).p. 624.)

24 ~ Good oral and written communication skills are absolutely(#& #}3#.) essential. Interviewing skills are
vital( & & 49) because the basic processes of social work are exchanges of information. Social workers
must be able to listen with understanding and respond with purpose(# B #4 35 J&).

( &4 R & : DuBois, B. and Miley K. K. (2008). Social Work: An Empowering Profession (6™ ed.). Bostron, MA:
Pearson. p. 53 )
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